NORTH CAROLINA DEPARTMENT OF PUBLIC INSTRUCTION
TeachReadyNC



PROGRAM APPROVAL APPLICATION

For eligible local school administrative units seeking an initial three-year term beginning in the 2027-2028 school year.

	Application cycle
	Authority
	Administering agency

	Initial RFA issued by October 1, 2026
	S.L. 2026-41, § 7.24; G.S. 115C-269.65 through 115C-269.69
	NCDPI, in collaboration with ApprenticeshipNC.



























Application Overview and Instructions

1. Purpose
TeachReadyNC is teacher apprenticeship program established to increase the number of professionally licensed teachers in North Carolina and improve teacher competency, student outcomes, and teacher retention. NCDPI administers the program in collaboration with ApprenticeshipNC.
2. Who May Apply
An applicant must be a local school administrative unit that is an Advanced Teaching Roles unit as defined in G.S. 115C-310.3(6).
3. Initial Approval Standard
NCDPI will first determine whether the applicant is an eligible unit. NCDPI will then determines whether the application presents a clear strategy addressing each of the six requirements in G.S. 115C-269.67(b). Curable omissions or unclear responses may be addressed through additional information from the applicant or technical assistance, when available and appropriate, rather than competitive scoring.
4. Approval Term and Renewal
Each eligible applicant that submits a clear and complete application shall receive an initial three-year term. A participating unit may later apply for renewal; renewal is discretionary and will be evaluated separately based on program success and compliance.
Submission Checklist
☐ Completed and signed application
☐ Evidence of local school administrative unit’s Advanced Teaching Roles status
☐ Statutorily required responses for G.S. 115C-269.67(b)(1)-(6)
☐ Apprentice position and annual grant request table, if State funds are requested
☐ Implementation-readiness supplement and assurances
☐ Available ApprenticeshipNC/USDOL materials
☐ Eligible EPP recognition/selection evidence, including executed agreement, letter of intent, or identified pending agreement
☐ Budget and other funding-source documentation
☐ Apprentice supervisor qualifications and proposed supervision structure


Part A. Applicant Information and Eligibility Certification

Proposal Cover Page
Complete this form and include it in your application package.
Section 2. Project Information
Project Director Name and Position (if different from contact): 		 Phone:	Email: 			 Total Project Budget: _______________ Requested Grant Amount: 	
Estimated Number of Apprentices: _____________ Estimated Number of Students Impacted: 	
Section 1. Applicant Information
LSAU:		Tax ID/EIN: 	 Website:			Fax: 	 Mailing Address:	City/State/Zip: 		 RFA Contact Name and Position: 					
Phone:	Email: 	
Year LSAU was Approved as an ATR District: ____________________


By signing below, I assure NCDPI that I am an official of the organization and authorized to bind the organization. I certify the following (check each box so as to indicate your review and certification):
· The applicant is an eligible Advanced Teaching Roles district. 
· The information provided in this application is correct and complete.
· The applicant understands that this application and all attachments submitted are public records.
· The applicant understands that if approved, it will be required to:
· Participate in all evaluation activities, including collection, recording, and reporting of data, as required by NCDPI, NCSBE, or third-party evaluators, in compliance with relevant privacy laws.
· Submit required financial and performance reports to NCDPI.
· Comply with the North Carolina General Statutes, the North Carolina Administrative Code, and any other rules or regulations that may govern the performance and oversight of this program.
· Begin serving participants on or after July 1, 2027.

Name: ________________________________    Signature: ____________________________________	

Title: _____________________________________	Date: _______________________________________	



Part B. Apprenticeship Program Description

 Executive Summary: Briefly describe the structure of the local school administrative unit’s proposed teacher apprenticeship program, including the number of proposed apprenticeship positions, how the positions will be embedded in the local school administrative unit’s ATR model, and the proposed educator preparation program partners. Summarize how the program will help strengthen the district’s teacher pipeline. Address the six requirements in G.S. 115C-269.67(b), including the workforce need, proposed apprentice positions, EPP participation, ATR integration, candidate recruitment, and funding approach.








B1. TeachReadyNC Plan
1. Has the local school administrative unit read the requirements of the TeachReadyNC program as described in NC Session Law 2026-41, pp. 123-128.

________Yes 	__No








2. Describe the specific subject areas and grade levels that will be served by teacher apprentice positions and why the local school administrative unit has chosen to focus on these areas. Districts must provide data and evidence that identified subject areas and grade levels have teacher shortages. 






3. In the table below, provide the intended number of apprentices in each year of the initial three-year program approval, including 
	Academic Year
	Number of Apprentices
	Grade Level(s)
	Subject Area(s)
	School(s)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Total
	









B2. Apprentice Support and Supervision Strategy
1. Describe the system of supports that will be provided for teacher apprentices to ensure high-quality on-the-job training and increasing professional skill and competency during the apprenticeship period.  Provide a detailed plan for apprentice supervision including a supervision schedule and required supervision activities (activities may include mentoring, co-planning, observation and feedback, EPP advising, review of competencies, and process for escalation/problem-resolution when appropriate).



2. In the table below, summarize apprentice supervision activities, frequency, responsible parties, and how each activity will be documented. 

	Support activity
	Frequency / duration
	Responsible person
	Documentation

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	





3. Describe the minimum qualifications and selection criteria for apprentice supervisors, including how the unit will verify that each supervisor is an experienced teacher and a member of an ATR team led by a teacher with an advanced teaching role. Include rationale explaining how each qualification/criterion will ensure the apprentices supervisor are able to provide high-quality support for teacher apprentices. 











B3. Alternative and Braided Funding Strategy
1. Identify any alternative funding sources, including federal workforce development funds the local school administrative unit plans to use to support the teacher apprenticeship program. Explain how state, federal, local, philanthropic, or other funds will be combined to support the apprenticeship program.








2. In the table below, provide details on the proposed use of any alternative funding sources that have been identified. 
	Funding source
	Amount
	Restriction / allowable use
	Committed / pending
	Documentation

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	






B4. Integration with Advanced Teaching Roles
1. Describe the local school administrative unit’s existing Advanced Teaching Roles program and explain how teacher apprentices will be incorporated into the Advanced Teaching Roles teams to support and enhance the apprentice learning environment. 









B5. Identifying Apprenticeship Candidates and Communication and Recruitment Strategy
1.  Describe the candidates the local school administrative unit will target for teacher apprenticeship and why those candidates have been identified. Provide a detailed communication and recruitment strategy for how these candidates will be encouraged to accept a teacher apprenticeship before directly entering the teaching profession. Include a theory of action for why the district believes a teacher apprenticeship program will provide long benefits to candidates,

2. Provide a statement affirming the local school administrative unit will ensure that each apprentice meets at least the following requirements: 
a. Holds a bachelor's degree
b. Is not eligible to hold an initial professional license or continuing professional license. 
c. Does not serve as a teacher of record for any students. 
d. Is enrolled in an eligible educator preparation program. 
e. Submits a Free Application for Federal Student Aid (FAFSA) for each year in which the individual is employed as an apprentice. 
f. Does not engage in substitute teaching for more than eight hours per week. 


B6. Partner Educator Preparation Programs

1. In the table below, list eligible educator preparation programs the local school administrative unit will partner with for teacher apprenticeship coursework. Note: See NC GS 115C-269.65(4) for EPP eligibility requirements.

	EPP legal name
	IHE or PSU
	Program / licensure area
	Status (Confirmed/Pending)
	Documentation Type (attach to application)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



2.  Describe how each listed EPP will support apprentices through EPP enrollment, advising, related instruction/coursework, clinical/apprenticeship alignment, required subject-specific content courses, and candidate completion. Explain how EPPs will ensure that apprenticeship activities enable apprentices to meaningfully progress towards full teacher licensure. 























	FOR NCDPI USE ONLY — Statutory strategy finding:  
☐ All six elements clearly addressed   ☐ Curable omission / clarification needed   ☐ Noncompliant






End of Required Portion of Application.

Sections C and D may be completed if information is available but will not affect approval if no response is provided.




Part C. TeachReadyNC Grant Request

	GRANT ALLOCATION — SEPARATE FROM PROGRAM APPROVAL. Complete this part only if requesting TeachReadyNC State funds. Approval of the apprenticeship program does not guarantee funding for every requested apprentice position.



In the table below, provide information on each Apprentice position the local school administrative unit will request funds for and the amount of funds requested in each available funding category.
Note: Maximum annual TeachReadyNC grant request per apprentice position is up to $7,500 for the apprentice salary supplement, up to $5,000 for EPP cost of attendance, and up to $5,000 for the apprentice supervisor salary supplement, for a combined maximum of $17,500 per apprentice position. EPP attendance funds are last-dollar after other scholarships and grants.
	Position ID
	Apprentice salary supplement (≤ $7,500)
	EPP attendance payment (≤ $5,000)
	Supervisor supplement (≤ $5,000)
	Total request (≤ $17,500)
	Other funding
	Total position cost

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
TOTAL TEACHREADYNC GRANT REQUEST:
$________________________




Budget Narrative

1. Provide a budget narrative explaining the basis, timing, and payroll/payment treatment for each requested component.



2. For each requested position, confirm the annual requested amount and explain why that amount is necessary. The unit understands that if appropriations are insufficient, NCDPI may reduce the number of funded positions rather than the approved annual amount per funded position.










Emergency Position Conversion 
☐ The unit does not propose an emergency position conversion at this time.
☐ The unit proposes an emergency position conversion consistent with applicable TeachReadyNC requirements.
1. If applicable, identify each position proposed for conversion, calculate its dollar equivalent, explain the resulting student/staffing impact, and identify teachers accepting additional students.


Part D. Post-Approval Implementation Readiness

D1. Apprentice Eligibility, Employment, and Safeguards
In the table below, describe the local school administrative unit’s procedures for ensuring each of the legislatively required conditions are met. Also provide details about the evidence that will be collected and the role responsible for ensuring conditions are met. 
	Required condition
	Unit verification / monitoring procedure
	Evidence / responsible role

	Holds a bachelor’s degree
	
	

	Not eligible to hold an initial professional license or continuing professional license
	
	

	Will not serve as teacher of record
	
	

	Enrolled in an eligible EPP
	
	

	Submits FAFSA for each year employed as an apprentice
	
	

	Substitute teaching limited to no more than eight hours per week
	
	

	Apprenticeship employment limited to no more than three years
	
	

	Works full-time in a classroom with an apprentice supervisor
	
	



1. Describe the apprentice recruitment, screening, selection, onboarding, and annual reverification process.











2. Explain how schedules, duties, position descriptions, and time records will enable an apprentice to work full-time in the classroom with an apprentice supervisor, and not as a teacher of record. Describe how the local school administrative unit will monitor and enforce the substitute-teaching limit.


D2. Supervisor Assignment and Preparation
1. Describe the local school administrative unit’s plan for apprentice supervisor preparation and ongoing training, including how the unit will use NCDPI/ApprenticeshipNC supervisor resources and training when available.





2. In the table below, list each apprentice, the assigned apprentice supervisor, the supervisor’s experience and/or qualifications for the role, the ATR team the apprentice will be connected to, and the apprentice’s school or setting. 

	Apprentice / position
	Supervisor
	Experience / qualifications
	ATR team and teacher leader
	School / setting

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	








D3. Compensation, EPP Support, FAFSA, and Other Funding
1. By checking and signing below, the local school administrative unit agrees to the following required financial conditions. 
☐ Each apprentice will receive annual compensation greater than the average salary paid to a teacher assistant employed by the participating unit.
☐ Each apprentice will receive financial support for EPP cost of attendance, including subject-specific content courses required for licensure.
☐ Each apprentice supervisor will receive a salary supplement.
☐ Any teacher accepting additional students because of an emergency position conversion will receive the required salary supplement, if applicable.

Name: ____________________________	Signature: ______________________________
Title: ______________________________
2. Describe the local school administrative unit’s compensation plan for apprentices. State the unit’s current average teacher assistant salary, the calculation method and date, and the proposed annual compensation for each apprentice.

















3. Explain how the unit will verify annual FAFSA submission and ensure other scholarships and grants, including federal Pell Grants, are exhausted before TeachReadyNC grant funds are used for EPP cost of attendance.




















D4. Implementation, Compliance, Data, and Evaluation
1. In the table below, identify the responsible party, target date, and evidence of completion for each required activity. 
	Milestone
	Responsible party
	Target date
	Evidence of completion

	Finalize ApprenticeshipNC collaboration
	
	
	

	Obtain USDOL registered apprenticeship recognition
	
	
	

	Execute/complete EPP agreements
	
	
	

	Recruit and select apprentices
	
	
	

	Select and train apprentice supervisors
	
	
	

	Confirm apprentice and supervisor compensation and funding
	
	
	

	Apprentices begin full-time classroom employment
	
	
	

	Launch data collection and reporting
	
	
	


1. Describe internal controls the local school administrative unit will establish for allowable costs, payroll, cost-of-attendance payments, supplements, grant reconciliation, carryforward, and prevention of duplicate payment.









2. Describe the data system, responsible staff, data-sharing arrangements, and quality controls for tracking apprentices from application through EPP completion, licensure, employment, and post-licensure retention.


























Part E. Assurances and NCDPI Determination

E1. Authorized Assurances
By signing, the authorized representative certifies that the application is accurate and that, if approved, the unit will comply with applicable TeachReadyNC requirements. Each assurance must be checked.
☐ The applicant is an eligible unit and will maintain required eligibility during the approved term.
☐ The unit will obtain recognition as a U.S. Department of Labor registered teacher apprenticeship program under applicable requirements.
☐ Each apprentice will work full-time in a classroom with an apprentice supervisor.
☐ Each apprentice will hold a bachelor’s degree, will not be eligible for an initial professional license or continuing professional license, and will not serve as teacher of record.
☐ Each apprentice will be enrolled in an eligible EPP selected by the unit.
☐ Each apprentice will submit a FAFSA for every year employed as an apprentice.
☐ No apprentice will engage in substitute teaching for more than eight hours per week or work as an apprentice for more than three years.
☐ Annual apprentice compensation will exceed the unit’s average teacher assistant salary.
☐ The unit will provide financial support for EPP cost of attendance, including required subject-specific content courses.
☐ The unit will provide required supplements to apprentice supervisors and, when applicable, teachers accepting additional students because of an emergency position conversion.
☐ TeachReadyNC grant funds will be used only for authorized purposes and within statutory maximums.
☐ EPP attendance grant funds will be used only after all other scholarships and grants, including federal Pell Grants, have been exhausted.
☐ The unit will provide NCDPI requested information and access for monitoring, evaluation, reporting, renewal review, and fiscal oversight.
☐ The unit will retain and produce documentation sufficient to substantiate eligibility, services, payments, outcomes, and compliance.
☐ The unit understands that program approval does not guarantee funding for every requested position.

	Authorized representative
	Title
	Signature
	Date

	
	
	
	




E2. NCDPI Initial Approval Determination (To be completed by NCDPI staff)
	DECISION SEQUENCE. 1) Determine applicant eligibility. 2) Determine whether Part B clearly addresses all six requirements in G.S. 115C-269.67(b). 3) If both are satisfied, approve for a three-year term. 4) Track implementation-readiness items and grant allocation.

	Review criterion
	Complete / compliant
	Deficiency / clarification needed
	Authority

	Applicant is an eligible unit
	☐ Yes   ☐ No
	
	G.S. 115C-269.65(5)

	Apprenticeship design plan and shortage areas clearly addressed
	☐ Yes   ☐ No
	
	G.S. 115C-269.67(b)(1)

	Support system, supervisor qualifications, and supervision schedule clearly addressed
	☐ Yes   ☐ No
	
	G.S. 115C-269.67(b)(2)

	Alternative funding sources identified
	☐ Yes   ☐ No
	
	G.S. 115C-269.67(b)(3)

	ATR integration explained
	☐ Yes   ☐ No
	
	G.S. 115C-269.67(b)(4)

	Candidate recruitment and acceptance strategies included
	☐ Yes   ☐ No
	
	G.S. 115C-269.67(b)(5)

	Eligible EPP list included
	☐ Yes   ☐ No
	
	G.S. 115C-269.67(b)(6)


INITIAL PROGRAM DECISION
☐ APPROVE for an initial three-year term.
☐ REQUEST ADDITIONAL INFORMATION / TECHNICAL ASSISTANCE to cure an omission or clarify the statutory strategy.
☐ DENY because the applicant is ineligible or the application remains noncompliant with G.S. 115C-269.67(b) after an opportunity to cure, consistent with applicable agency procedure.
Reviewer findings / technical-assistance items:
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
	Lead reviewer
	Secondary review
	Approval official
	Decision date
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