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Definition of Terms

The following definitions apply throughout this document.

Administrative Intern: A student in an approved full-time master’s degree program in
School Administration, who is completing the required administrative internship at a school
unit. Full-time students are not required to have a North Carolina educator’s license while
completing their internship.

Administrator: An individual employed by a public school unit (PSU) to work in an
administrative position in a North Carolina public school unit. He or she must meet the
employment and/or licensure criteria required by the State Board of Education for the specific
administrative assignment. There are two types of administrators: school-based
administrators and central office administrators:

o School-Based Administrators: Principal, school building principal and assistant principal

o Central Office Administrators: Superintendents, associate superintendents, assistant
superintendents, supervisors, directors, coordinators, school business administrators, and
finance officers.

Advanced Teaching Roles (ATR): Highly effective classroom teachers with significant
teaching experience, who are excellent practitioners, and take on additional responsibilities
to implement effective teacher strategies that align to required content standards, in
accordance with G.S 115C-310.1.

Average Daily Membership (ADM): The sum of the number of days in membership for all
students in an individual Public School Unit (PSU), divided by the number of school days in
the term; usually a school month or school year.

Associate Superintendent: A person designated by a local board of education as next-in-
line of authority to the superintendent. This person must hold a superintendent’s license (‘AS’
or ‘DS, license area 00011) and either a principal’s license (‘AP’ or ‘DP’, license area 00012)
or a curriculum instructional specialist (supervisor) license at the advanced level (‘S’ or ‘D’,
license area 00113).

Building Principal: An individual designated by a local board of education to serve as a
principal in a school with fewer than seven but more than two full-time state-allotted teaching
positions.

Certified Personnel: A person who is employed in a position which requires a license
issued by the State Board of Education based on the completion of approved education
program requirements, or is required to be paid on the legislated Teacher Salary Schedule.

Classification: A category assigned to a particular position on the basis of required
qualifications, levels of responsibility, and work performed.

Finance Officer: A person appointed or desiginated by the LEA superintendent and
approved by the State Board of Education, with the duties outlined in G.S.115C-436. See
SBE policy FINO-000 for qualifications and certification.

Full-Time Substitute Teacher: See Substitute Teacher.
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Instructional Coach: A person employed in a peer-support role which involves direct
interaction with teachers for the purpose of improving instructional practice. Instructional
Coaches may be district- or building-based professionals.

Interim Teacher: A person employed when a vacancy in a teaching position occurs by
separation from employment, leave without pay, workers’ compensation, short-term disability
or absence caused by an episode of violence in the school. An interim teacher may not be
employed to replace a permanent employee who is using paid leave. If the interim teacher is
licensed in the area of assignment, he/she is paid from the budget code from which the
regular teacher being replaced is paid. Non-certified interim employees must be coded to
object code 122. Certified interim employees should be coded to object code 121, with
provisional licensing if the assignment is out-of-field.

National Board for Professional Teaching Standards (NBPTS): The National Board for
Professional Teaching Standards (NBPTS) is an independent, nonprofit organization that
administers the National Board Certification.

Non-Certified Personnel: Individuals in positions within a job classification that does not
require a professional educator’s license issued by the Office of Educator Preparation and
Licensure, or professional certification prescribed by the State Board of Education.

Other Licensed Personnel: Certain positions require professional certification that is
prescribed by the State Board of Education. These positions do not require an educator
license issued by the Office of Educator Preparation and Licensure e.g., driver education
instructors, occupational therapists, physical therapists etc.

Position: A specific, designated role assigned to an employee. Positions equate to the full-
time equivalent individuals that can be assigned for the employment period represented by
an allotment category with a specific purpose. The LEA pays whatever is required to hire
certified teachers and other educators based on the State Salary Schedule, without being
limited to a specific dollar amount.

Example: Teachers, School Building Administration (Principals) and Instructional Support
Personnel. A classroom teacher position represents an employment period of 10 months.
The number of full-time equivalent individuals that can be employed is limited to the number
of months associated with the positions allotted by the state. For more information, see the
Allotment Policy Manual.

Principal: A person who is designated by the governing board of a PSU as the head of a
school. A principal must hold a principal’s license (‘P,” ‘AP,’ or ‘DP,’ licensure area 00012),
unless exempt by law. There are no provisional licenses allowed for principals. See Building
Principal. See Allotment Policy Manual PRCO005 for information on requirements for an LEA
to be eligible for funding for a principal position.

Provisional License: A temporary license issued to a person who does not fully meet the
certification requirements for their position. Provisional licenses are generally granted to
employees in hard-to-fill positions on the condition that they meet the certification
requirements within a set number of years. Other conditions may apply.

School: An organizational subdivision of a school system consisting of a group of students
composed of one or more grade groups, organized as one unit with an assigned principal or
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person acting in the capacity of principal, which provides instruction of the type defined in the
North Carolina Standard Course of Study. North Carolina public schools recognized by the
State Board of Education are listed in the Educational Directory and Demographical
Information Exchange (EDDIE).

School-Based Administrators: See Assistant Principal and/or Principal.

Student Services Personnel, also known as Instructional Support Personnel: A person
in a position that provides specialized assistance to students. Individuals must hold an
appropriate license for the area of assignment. Examples include school counselors, social
workers, nurses, etc.

Substitute Teacher: A person who is employed to teach during the time that a permanent
teacher is on paid leave.

A full-time substitute is employed to teach for a regular teacher when that teacher is absent
and on paid leave. They may serve a single classroom, a school, or more than one school.
Full-time substitutes must work at least 30 hours per week and are expected to be employed
at least six consecutive months. They earn the same benefits as other employees and are
paid the same rates as regular substitutes.

Supervisor, Director, and Coordinator: A person designated by a local board of education
to work throughout the unit to provide leadership in improving programs and quality of
instruction and must hold a license appropriate to the area of assignment.

Superintendent: An individual appointed by a local board of education in accordance with
G.S.115C-271 to serve as the chief educational authority of an LEA. Their eligibility for the
appointment must be filed with the State Board of Education per SBE policy SCNT-000.

Teacher: An individual who is employed to carry out the duties and responsibilities of the
instructional process in a school and holds a license appropriate to the area of assignment,
where required by law.
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1 DPI Contacts and General Information

1.1 School Business Services

1.1.1 Purpose and Mission

School Business Services is part of the Division of Financial and Business Services.
Salary-related responsibilities include:

e Communicating legislation, State Board of Education policy, and Department of
Public Instruction (DPI) procedures;

o  Certifying educator salaries;
e Auditing educator and non-certified salaries and other payments;
e Responding to inquiries from customers; and

¢  Providing meaningful information to agency management, the State Board of
Education, the NC General Assembly, the Governor’s Office, and public school units.

1.1.2 Contact Information
Department of Public Instruction
School Business Services
6336 Mail Service Center
Raleigh, NC 27699-6336
SchoolFinancialReporting@dpi.nc.gov

1.1.3 Licensure and Salary Information Center (LicSal)

LicSal is the DPI licensure and salary authorization system. It is used to calculate days of
employment, days used, salary audit exceptions, and other salary items for certified staff.
An NCID and password are required to access the system. SBS utilizes EDDIE to
determine who should have rights to access LicSal, as well as who at an LEA can approve
LicSal access requests for their PSU. Only individuals designated as LicSal Administrators
in EDDIE are authorized to submit requests for LicSal and Licensure Online using the
Request for DPI Application Access form. PSUs may list up to two LicSal administrators in
the EDDIE system. Due to security concerns, users may not submit their own access
requests—they must be done by a LicSal admin listed in EDDIE.

The Office of Educator Preparation and Licensure will create the Licensure Online
accounts, and a link will be sent via email to the individuals listed on the application form.
This email will include a temporary password and instructions for updating it. Please
contact School Financial Reporting if you have questions about this process. LicSal is
solely for the use of Local Education Agencies (LEAs), Charter Schools, and Institutes of
Higher Education.
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1.1.4 References
Department of Public Instruction (DPI) Financial and Business Services

NC Public Schools Uniform Chart of Accounts

Attachment "A" lists budget codes and required certification areas for each position.

State Salary Schedules

The Office of Educator Preparation and Licensure

Licensure and Salary Information Center (LicSal)

Educator’s Online Licensure System

1.1.5 Other Useful DPI Manuals

Information not covered in the Salary Manual may be addressed in detail in the subject-
specific manuals below. Please view the manuals linked below for further clarification. The
Salary Manual works in tandem with the manuals for each of these divisions.

Allotment Policy Manual

The Benefits and Employment Policy Manual

NCDPI Online Licensure Verification System
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2 Changes and Legislation Impacting the 2025-26
Biennium

This section is provided for information and historic purposes only and is not policy.

2.1 Relevant Session Law
S.L. 2025-89

2.2 Teachers and Instructional Support

2.2.1 Salary

e Authorized step increase; no change to salary schedule
e Average increase: $0 to $2,070 / 0% to 3.8% Step increase only
e Hold harmless to the 2013—-14 schedule plus longevity and bonus still applies.

2.3 Principal and Assistant Principal Salaries

2.3.1 Principal Salary Schedule
e No change to the principal salary schedule
e Performance Growth based on best of school growth:
o From January 1 to December 31, 2025: 2021-22, 2022-23, and 2023-24
o From January 1 to June 30, 2026: 2022-23, 2023-24, and 2024-25

e Effective January 1, 2025: ADM for determining school size includes Month 2 Pre-K
ADM

e Performance bonuses: No change

2.3.2 Assistant Principal Salary Schedule

Step increase consistent with the teacher schedule

2.4 LEA Employees Not Paid from the Certified Salary Schedule
(Non-Certified Personnel Salaries and Central Office)

2025-26: No increase

2.5 Benefits

The State employer’s contribution rate for retirement and related benefits is
Retirement: 24.67%; Health benefit: $8,500
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3 Licensure, Salary Adjustments, and Funding
Responsibilities

3.1 Licensure Deadlines

Office of Educator Preparation and Licensure cannot guarantee the processing of any
license requests for current-year salary adjustments after April 15. If a license request is
submitted after April 15 and is not processed in the current fiscal year, local dollars must
be used for any resulting salary audit exceptions.

3.2 Licensure Class Codes and Salary

The licensure class code corresponds to the educational level at which an individual has
completed licensure requirements.

The codes indicate the level (or class) of the licensure area as determined by the
Licensure Section.

Licensed public school personnel are to be paid on the salary schedules applicable to
their assignment at the highest license level held. The Form G process for non-
educational master’s, advanced or doctoral degrees (see Section 6) is unaffected by this
policy.

3.2.1 Below bachelor’s level

Licensure Licensure Area
Class Code

\Vj Workforce Development areas are based on experience and
academic preparation below the bachelor’s level

\) Provisional Workforce Development (Vocational)

3.2.2 Bachelor's level

Az Licensure Area
Class Code

A Regular teaching area
A Provisional Workforce Development (Vocational)
A Workforce Development (Vocational)
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A School Social Worker

A Provisional School Counselor

3.2.3 Master’s level

EEE e Licensure Area
Class Code

M Regular teaching area

Curriculum Instructional Specialist (Supervisor/Director)

Workforce Development (Vocational)

Counselor

Instructional Support Personnel (School Social Worker, Speech
Language Pathologist)

P Principal

3.2.4 Advanced (sixth-year) level

AR Licensure Area
Class Code

S Regular teaching area
S Curriculum Instructional Specialist (Supervisor/Director)
S Workforce Development (Vocational)
S Counselor
S Instructional Support Personnel (School Social Worker, Speech
Language Pathologist)
AP Principal
AS Superintendent

NCDPI School Business Services Page | 14



State Salary Manual 2025-26

3.2.5 Doctoral level

ARG Licensure Area
Class Code

D Regular teaching area

D Supervisor/Director

D Workforce Development (Vocational)

D Counselor

D Instructional Support Personnel (School Social Worker, Speech
Language Pathologist)

DP Principal

DS Superintendent

3.3 Pay Level and Schedule

Pay levels indicate where an individual is placed on the legislated salary schedules and
can be found on the Employment Inquiry Screen and Employee Roster on the Licensure
and Salary Information Center (LicSal) system. Please contact School Financial Reporting
to request access to LicSal.

The table below provides a summary of how each pay level is derived.

Salary Schedule Digits 1 & 2 Digits 3 & 4 Digits 5 & 6 | Digit 7

Teacher Education: A, Years of Blank Blank or

Schedule M, MS, or MD Experience N for
NBPTS

School 2,2S,0r2D Years of Blank Blank or

Counselor Experience N for
NBPTS

Psychologist 3,3S, or3D Years of Blank Blank

Schedule Experience

School-Based 0, 0S, or OD Years of Blank Blank

Administrator (zero) Experience

Schedule:
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Assistant
Principal

School-Based BO to E5 Blank Blank Blank
Administrator

Schedule:

Principal

A schedule is a numerical indicator preceding the pay level assignment, which designates
the specific salary schedule from which the employee is paid.

Assistant principals are designated as Schedule 0 (zero).

The school psychologist, master’s level audiologist, master’s level speech-language
pathologists are designated as Schedule 3, while the school counselor is designated as
Schedule 2, differentiating them from the teacher schedules (A and M).

3.4 Salary Adjustments

3.4.1 Additional Years of Service

Retroactive salary adjustments for additional years of service not previously credited to an
educator’s certificate will be granted effective July 1 of the current school year. An
adjustment may be granted back to a maximum of July of the previous school year if it is
determined that the salary adjustment is the result of the Office of Educator Preparation
and Licensure failing to process experience credit that is complete and correctly submitted
at the time of the application. In such cases, as determined by the Office of Educator
Preparation and Licensure and approved by the DPI Chief Financial Officer, the
adjustment can be granted back to July 1 of the previous school year. Otherwise
retroactive salary adjustment not credited to an educator’s certificate will be granted
effective July 1 of the current fiscal year.

3.4.2 When the LEA Fails to Submit Complete Information

If it is determined that a retroactive salary adjustment is the result of an LEA failing to
submit payroll data that is complete or required, the LEA becomes financially responsible
for any salary adjustment due.

3.5 State/Local Funding Responsibilities

The state’s responsibility for a position paid from state funds ceases at the end of the last
workday of actual employment.

The only salary benefit from state funds beyond that day shall be payment of:

e accumulated annual leave not to exceed 30 days, and
e the State’s portion of any longevity pay due to the employee.
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When an LEA releases an employee from employment, the LEA shall assume full
responsibility for any additional pay that is negotiated between the LEA and the employee.

When an employee is suspended with pay and the suspension results in a loss of
educational license, the employee salary must be paid with local funds.
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4 Central Office Administrators

4.1 All Central Office Administrators

4.1.1 Daily Rate of Pay

The daily rate of pay for all central office administrators is based on the actual number of
weekdays in the month of service.

Daily rates are calculated as follows

Monthly salary (with supplement) + Number of workdays in the month (20, 21, 22, 23) =
Daily rate of pay.

4.1.2 Degree Supplement and Longevity Pay

A person holding an advanced license, (S, AP, AS) or a doctoral license, (D, DP, DS) shall
be paid an additional monthly supplement, as noted in the Salary Schedules.

Longevity pay for superintendents, assistant superintendents, associate superintendents,
directors/coordinators, supervisors, and finance officers shall be as provided for State
employees under the North Carolina Human Resources Act.

4.2 Superintendents

4.2.1 Definition of Superintendent
G.S. 115C-271 states that a superintendent is a person who is:

e appointed by the local board of education in accordance with G.S. 115C-271 and
e verified by the State Board of Education as to their eligibility to serve.

A superintendent is not required to hold a NC Professional Educator’s License. Under
special circumstances a superintendent may meet alternative criteria.

See State Board Policy LICN-001 General Licensure Requirements

4.2.2 Salary Basis

The local board of education shall determine the appropriate category and placement for
the superintendent based on the average daily membership of the LEA. State funds used
for the Superintendents salary may not exceed the maximum of the range. See the Salary
Schedules.
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4.3 Associate/Assistant Superintendents

4.3.1 Definition of Associate Superintendent

An associate superintendent is a person who is designated by a local board of education
as next in line of authority to the superintendent. This person must hold a superintendent’s
license (‘AS’ or ‘DS,’ license area 00011) and either:
e aprincipal’s license (‘AP’ or ‘DP,’ license area 00012) or
e a curriculum instructional specialist (supervisor) license at the advanced level (‘S’ or
‘D, license area 00113).

See exceptions to the licensure requirements in Section 4.3.3.

4.3.2 Definition of Assistant Superintendent
An assistant superintendent must hold:

e asuperintendent’s license (‘AS’ or ‘DS,’ license area 00011), or
e aprincipal’s license (‘P,” ‘AP, or ‘DP,’ license area 00012), or

e a curriculum instructional specialist (supervisor) license (‘M,” ‘S’ or ‘D,’ license area
00113)

e is designated by a local board of education that has not designated an associate
superintendent as next in line of authority to the superintendent.

See exceptions to the licensure requirements in Section 4.3.3.

4.3.3 Exceptions to Associate and Assistant Superintendent Licensure
Requirements

4.3.3.1 The licensure requirements for associate superintendents and assistant
superintendents are not applicable for the following positions:
o Associate Superintendents for

o Fiscal Management

o Personnel Management
e Assistant Superintendent for

o Fiscal Management

o Personnel Management

4.3.3.2 Those designated in these positions should hold one of the following:
e a school administrator’s degree

e abusiness degree
e an accounting degree
e adegree in a related field
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4.3.4 Salary Basis

The local board of education determines the appropriate category and placement of the
associate and assistant superintendents as a School Administrator I-VII. State funds may
not be used for salary above the legislated maximum for the respective classification.

For a list of maximums, see the Salary Schedules. The maximums do not include
advanced, doctoral, or local supplements.

4.3.4.1 The following positions shall be assigned to a School Administrator I-Vii
category:
o Associate and assistant superintendents in positions requiring professional licenses
issued by the Office of Educator Preparation and Licensure

e Associate Superintendents for

@)

@)

@)

Fiscal Management
Personnel Management
General Business Support

e Assistant Superintendents for

O

@)
O
O

Fiscal Management
Personnel Management
Auxiliary Services
General Business Support

4.4 Supervisors, Directors, and Coordinators

4.4.1 Definition of Supervisor, Director, and Coordinator

A supervisor, director, or coordinator:

e is designated by the local board of education to work throughout the LEA to provide
leadership in improving programs and quality of instruction and

e must hold a license appropriate to the area of assignment:

O

o O O O

00077 Instructional Technology Specialist - Computers,
00078 Media Supervisor,

00113 Curriculum Instructional Specialist

00711 Career Technical Director, or

88099 Exceptional Children Program Administrator

4.4.2 Salary Basis

Supervisors, directors, and coordinators are assigned to a School Administrator I-VII
category by the local board of education.

Salary determination shall be made by the local board of education within the salary
range, which corresponds to the school administrator assignment.
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The range maximums do not include advanced, doctoral, or local supplements.

For a list of maximums, see the Salary Schedules.

4.4.3 Positions

Supervisors, directors, and coordinators in positions requiring a license issued by the
Office of Educator Preparation and Licensure are assigned to a School Administrator [-VII
category.

4.4.4 Licensure Requirements for General Administration

A supervisor/director for general administration of specific educational programs may hold
a school administrator ‘P’ license as a requirement for salary licensure, in place of the ‘SG’
(supervisor/director) license.

4.4.5 Non-Certified Supervisors and Directors

Non-certified supervisor and director positions shall be paid within the ranges of the
appropriate non-certified salary schedules.

For a list of salary ranges for the position classifications below, see the Salary Schedule.

e  Office Administration

e Transportation

e  School Nutrition Services

e  Curriculum Support

e  Other Licensed Professional
e Maintenance/Operations

4.5 Finance Officers

Refer to SBE policy FINO-000 for education and experience requirements for LEA finance
officers Local boards of education shall determine the salary of the Finance Officer at a
minimum of the NC 24 level and a maximum of the NC 25 level. State funds may not
exceed the maximum for the position.

4.6 Charter Schools

Charter schools may use definitions similar to those outlined in this section, but are not
required to adhere to licensing or salary requirements.
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5 School-Based Administrators (Principals and
Assistant Principals)

5.1 Principals

5.1.1 Monthly Salary
See the Salary Schedules for a list of salaries and pay level codes.

Principals are paid monthly according to

5.1.1.1 School Size

There are 6 categories of school size based on ADM range. Effective January 1, 2025 the
school ADM for purpose of the principal salary determination shall include Pre-
Kindergarten ADM. Month 2 is used for the Pre-K calculation.

e 0-200

e 201-400

e 401-700

e 701-1,000

e 1,001-1,600

. 1,601 and above

5.1.1.1.1 The school’s average daily membership is determined as follows:

e July 1to December 31: The Best 1 of 2 ADM from the prior fiscal year.

o If the school opened after Month 2 but before June 30 of the prior year, the final
average daily membership shall be used.

o If the school was not open to students in the prior year, the projected average
daily membership provided by the LEA shall be used.

e January 1 to June 30: The Best 1 of 2 ADM in the current fiscal year
5.1.1.1.1.1 Merged Schools

If an LEA merges two schools, closing one of the schools, the current-year state salary of
the merged school’s principal shall be determined by the higher of the prior year Best 1 of
2 ADM for the 2 schools. The LEA shall receive prior approval from the Senior Director of
School Business Services for this salary determination.

5.1.1.1.1.2 Cross-Enrollment Schools

Cross-enrollment schools are permitted to operate with students in membership at their
base schools.

The size of the school for principal salary determination shall be the total course
enrollments in Month 2 of the prior school year divided by 4.
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5.1.1.2 Performance of Schools Supervised by the Principal

The principal salary will be determined based on the history of school growth for the
schools that the principal supervised.

5.1.1.2.1 School growth placement shall be determined as follows:

e July 1 to December 31, 2025:
o Growth scores from 2021-22, 2022-23, and 2023-24 are used.

o If the principal does not have a school growth score in prior years, the principal
shall be placed on the “Base” column.

o If, for at least 2 of the last 3 years, the principal has supervised a school that
does not receive an accountability growth score, the principal shall be placed
on the “Met” column.

e January 1 to June 30, 2026:
o Growth scores from 2022—-23, 2023—24, and 2024-25 are used.

o If the principal does not have a school growth score in prior years, the principal
shall be placed on the “Base” column.

o If the principal has supervised a school that does not receive an accountability
growth score, the principal shall be placed on the “Met” column.

Table of Accountability Placement FY26 Growth determination

Not met + Met + Exceeded +
Not met + Met + Exceeded +

Exceeded/Not Met Not Met/Met
Principal has not Exceeded + --

supervised a school for 2 of | \et +

the last 3 years Not Met

- Principal for 2 of the last 3 years of a -
school not eligible to receive a school
growth score

5.1.2 Daily Rate of Pay

The daily rate of pay for principals is based on 21.75 days in the month of service and is
calculated as follows:

Annual certified salary + 261 days = daily rate of pay.
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Administrators who are split between a position that is calculated based on 261 annual
days and a position that is based on the standard 21.5 days per month have their daily
rate calculated on the standard 215 days.

5.1.3 Performance Bonus

Principals who supervised a school for the majority of the previous school year and are
employed as of October 1 of the current year are eligible for a one-time bonus if that
school was in the top 50% of school growth of the prior year.

5.1.3.1 Statewide Growth Percentage Bonus
e Top5%: $15,000

e Top 10%: $10,000
e Top 15%: $5,000
e Top20%: $2,500
e Top50%: $1,000

Principals who supervised two schools equally for 6 months receive the higher of the two
bonuses earned.

A principal shall not receive more than one bonus.

The bonus paid shall be in addition to any regular wage or other bonuses the principal
receives or is scheduled to receive.

This bonus is not subject to TSERS and shall be paid no later than October 31.

5.1.4 Hold Harmless S.L. 2024-39
A principal shall receive an amount equal to the greater of the following:

e The applicable amount determined by the salary schedules of the current fiscal year.

e For principals who were eligible for longevity in the 2016-2017 fiscal year, the sum of
the following:
o The certified salary the principal qualified for in the 2016—-2017 fiscal year
including, if applicable:

=  Additional pay for ABC and Safe Schools achievements from 1997—
1998 through 1999-2000

=  Supplements for advanced degree or doctorate degree ($126 or $253
monthly)

=  Or the salary the principal received in the 2016-2017 fiscal year
pursuant to Section 9.1 or 9.2 of Session Law 2016-94 — teacher and
school administrator salary schedule.

o The longevity that the principal would have received based on the 2016-2017
fiscal year pay and the principal's current years of service.

e For principals who were not eligible for longevity in the 20162017 school year
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o The salary the principal received in the 2016—2017 fiscal year pursuant to
Section 9.1 or 9.2 of Session Law 2016-94 or per A.2(2)a. in this Section.

5.1.5 Advanced and Doctorate Supplement

Effective July 1, 2017, principals are not eligible for advanced and doctorate supplements.

5.1.6 Longevity

Effective July 1, 2017, principals are not eligible for longevity pay. If an employee currently
working in a position ineligible for longevity accepts a position eligible for longevity,
longevity is prorated for the portion of the time employed in the eligible position.

5.1.7 No Pay Decrease for Teachers or Assistant Principals Who Become
Principals

A teacher or assistant principal who becomes a principal shall be paid, on a monthly
basis, at least as much as he or she would earn as a teacher or assistant principal
employed by that local school administrative unit. (G.S. 115C-285(8a) and (9))

5.1.8 Transfers in Merged Systems

The rate of state pay for a principal who is transferred to a principal’s position within a
school system that has been created, or will be created, by merger and in a school with
lower current year average daily membership will not be reduced for one calendar year
following the date of the merger or reassignment.

5.1.9 Principals in New and Closed Schools

Principals assigned to a new school may be employed prior to the opening of the school.
Salaries for these principals will be calculated based on the projected average daily
membership and the accountability placement of the principal. Documentation of the
projected average daily membership must be submitted to the Office of School Business
prior to the salary assignment.

The allotment the new school months must be approved by the Allotments Section prior to
certification of the salary. LEAs must notify salary@dpi.nc.gov after receiving confirmation
of allotment from the Allotments Section so the salary can be certified.

A local education agency may pay a principal from State funds for up to 4 months after the
closing of a school if funds are available. The salary of the principal will be assessed in
accordance with Section 5.2.1.

5.2 Principal Allotment Requirements

5.2.1 Schools open prior to July 1, 2011

Each school with 100 or more pupils in final average daily membership (ADM) and/or
seven or more full-time equivalent state allotted/paid teachers and instructional support
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personnel, unrounded (based on prior year 6th pay period), is entitled to twelve months of
employment for a principal.

5.2.2 Schools open on or after July 1, 2011

A school must have 100 students or more in final average daily membership to be eligible
for 12 months of employment for a principal, regardless of the FTE of staff. Allocations of
principal positions may be limited based on State funds available.

5.2.3 Building Principals

A local board of education may designate a teacher as a principal in a school with fewer
than seven but more than two full-time state-allotted teaching positions.

5.2.3.1 Salary Basis
A teacher employed as a building principal shall be paid:

e at the appropriate pay level on the Assistant Principal salary schedule;

o based upon total years of experience on their teacher's license, with no extra credit
for years on their principal's license;

e at the scheduled monthly rate of pay for ten months
o Effective July 1, 2017, a building principal shall not be eligible for longevity

¢ The building principal shall be held harmless to the higher of the 2016-17 certified
salary + longevity, if eligible and the current year salary assignment on the assistant
principal scale.

Experience credit: Experience as a building principal is not added to the ‘P’ principal
license.

Budget code: Building principals are coded 5110-001-121.

Advanced degree supplement: A person serving as a building principal and holding an
advanced or doctoral license shall be paid an additional monthly supplement.

Notify DPI

School Business Services must be notified in writing with the name and social security
number of the teacher designated as the building principal for appropriate salary
assignment. Failure to provide notification will result in a salary audit exception.

5.2.4 Principal Recruitment Supplement GS 115C-285.1

A principal who is paid on the exceeded growth column on the salary schedule and who
accepts a position in a low performing school identified by the Department of Public
Instruction shall receive an annual salary supplement of $30,000, paid monthly as long as
the principal is employed as the principal of that school, up to 36 months.

DPI shall identify up to 40 low performing schools in the bottom 5% in the overall school
performance score. Contact the Office of Transformation Support for approval.
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5.2.4.1 Notifications Timeline:

No later than October 1 of each year: DPI shall notify the respective LEAs with an
eligible low performing school in the bottom 5% of the overall school performance score
that they may be selected for the recruitment supplement program.

No later than November 1 of each year: Each LEA with an eligible school shall notify
DPI of its intent to participate.

No later than November 15 of each year: DPI shall notify the LEA that one of more of
the eligible schools was selected for the program. DPI may select up to 40 low performing
schools, prioritizing by overall performance score.

No later than May 1: Each LEA participating in the program shall execute the contract
with the qualifying principal and notify School Business Services

e The name of the principal and the school
e Length of contract period
e Length of time the qualifying principal will receive the supplement.

No later than August 1: All qualifying principals shall be employed at the school.

5.2.4.2 Additional Information:

A qualifying principal is not to be excluded in future years from contracting with the same
eligible employer or a different eligible employer for another salary supplement.

A qualifying principal who works at qualifying school will continue to receive the salary
supplement for up to 36 months even if one or more of the following occur:

e the principal no longer meets the definition of a qualifying principal; or

e the school is no longer an eligible school that meets the definition of a qualifying
school.

The salary supplements are not considered compensation under the Teachers, and State
Employees’ Retirement System.

5.2.5 Retired Principal or Retired Assistant Principal as an Interim Principal

A local board of education may select a retired principal or retired assistant principal to
serve as an interim principal for the remainder of any school year, regardless of licensure
status. (G.S. 115C-284(e), SBE Policy LICN-005 item IV.2).

Please contact salary@dpi.nc.gov to certify or assign the salary if needed to avoid salary
audit exceptions.

5.3 Assistant Principals and Provisional Assistant Principals

An administrator with a one-year provisional assistant principal’s certificate shall be
considered equivalent to an assistant principal for salary purposes.
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5.3.1 Monthly Salary
Assistant principals are paid monthly according to

e Years of Experience - the total number of years of experience on their educator
license

e Education - their education level as determined by their highest license designation.

See the Salary Schedules for Assistant Principal salary ranges.

5.3.2 Daily Rate of Pay

Assistant Principals have their daily rate of pay based on 215 annual days regardless of
the number of weekdays in the month of service:

Annual certified salary + 215 days = daily rate of pay.

Administrators who are split between a position that is calculated based on 261 annual
days and a position that is based on the standard 21.5 days per month have their daily
rate calculated on the standard 215 days.

5.3.3 Advanced and Doctorate Supplement
Assistant principals are eligible for advanced and doctorate supplements.

An assistant principal who earns an advanced or doctoral license will receive an additional
monthly supplement as indicated on the assistant principal Salary Schedule. This
supplement will be effective the first day of the pay period, beginning the same month as
the license effective date.

5.3.4 Longevity

Effective July 1, 2017, assistant principals are not eligible for longevity pay. If an employee
currently working in a position ineligible for longevity accepts a position eligible for
longevity, longevity is prorated for the portion of the time employed in the eligible position.

5.3.5 No Pay Decrease for Teachers Who Become Assistant Principals

A teacher who becomes an assistant principal shall be paid, on a monthly basis, at least
as much as he or she would earn as a teacher employed by that local school
administrative unit. (Session Law 2016-94 Section 9.3.A), (G.S. 115C-285(8))

The above legislation applies to teachers and instructional support personnel required to
be paid from the NC Teachers Salary Schedule.

5.3.6 Hold Harmless
An assistant principal shall receive an amount equal to the greater of the following:

e The applicable amount determined by the salary schedules of the current fiscal year.

e For assistant principals who were eligible for longevity in the 2016—2017 fiscal year,
the sum of the following:
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o The certified salary the assistant principal qualified for in the 2016—-2017 fiscal
year including, if applicable:

= Additional pay for ABC and Safe Schools achievements from 1997—
1998 through 1999-2000

=  Supplements for advanced degree or doctorate degree ($126 or $253
monthly)

=  Or the salary the assistant principal received in the 2016-2017 fiscal
year pursuant to Section 9.1 or 9.2 of Session Law 2016-94

o The longevity that the principal would have received based on the 2016-2017
fiscal year pay and the principal's current years of service.

o For assistant principals who were not eligible for longevity in the 2016—2017 school
year but who were employed in that year, the salary the assistant principal received
in the 2016—-2017 fiscal year pursuant to Section 9.1 or 9.2 of Session Law 2016-94
or per E.(2)a.

5.3.7 Summer School Monthly Salary

Assistant principals who serve as either assistant principals or as lead teachers during the
summer school period will receive the same monthly salary for the summer school
assignment as they received during the regular school term.

Local Education Agencies must contact salary@dpi.nc.gov to manually certify the salary if
coded using lead teacher budget code.

A non-teaching assistant principal can be employed when 10 or more teachers are
employed to work at a specific summer school.

5.4 Provisional Assistant Principals

A local school administrative unit may employ a person who is provisionally-certified as an
assistant principal. SBE Policy LICN-001 item 1.30a Provisionally-licensed assistant
principals shall be coded using object code 117.

The Board shall not issue provisional certificates for principals. (G.S. 115C-284(c))

5.4.1 Salary Basis for Provisional Assistant Principals

Provisionally licensed assistant principals are paid from the assistant principal schedule
except when the provisionally licensed assistant principal earns more on the teacher
salary schedule.

e If the assistant principal is eligible to be paid on the teacher salary schedule, the
salary shall be split between Object Codes 117 and 129.

e Object Code 129 shall be used for the difference between the amount the individual
is eligible to be paid on the assistant principal schedule and the amount the
individual is eligible to be paid on the teacher schedule.

Example:
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In 2026, the salary for a teacher with a master’'s w/NBPTS and 11
years of service = $6,131

Salary for a provisionally-licensed assistant principal with master’s and
11 years of service = $5,980

Salary will be paid as follows:

Provisional AP XXXX-XXX-117, $5,980.00

The difference from the teacher schedule will be paid on XXXX-XX-
129, $151.00.

5.4.2 Benefits for Provisional Assistant Principals

Provisionally-licensed assistant principals have benefits as described for public school
employees in the Benefits and Employment Policy Manual.

5.5 Masters in School Administration (MSA) Assistant Principal Intern
Programs

5.5.1 Salary Basis for Interns

Participants receive a stipend during the internship period of the master’s program at the
full beginning salary on the assistant principal salary schedule (pay level 0-00), or, for a
teacher who becomes an intern, at least as much as that person would earn as a teacher
on the teacher salary schedule.

If the MSA intern is eligible to be paid on the teacher salary schedule, the salary shall
be split between object codes 117 and 129.

Object code 129 shall be used for the difference between the amount individual is
eligible to be paid on the assistant principal schedule and the amount the individual
is eligible to be paid on the teacher schedule.

Example:

In 2026, the teacher salary for a teacher with a master’'s w/NBPTS and
11yrs of experience is $6,131. MSA Intern pay will certify at $4,879,
pay level 0-00.

This MSA Intern is eligible to be paid $6,131.

The salary will be paid as follows:

Assistant AP Object Code 117: $4,879
Difference from Teacher schedule Object Code 129 : $1,252
Total Monthly Salary $6,131

The stipend is received regardless of any sick leave, annual leave,
personal leave, or holiday leave taken.
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5.5.2 Budget Code

Stipends are to be coded to 1-5420-067-117. MSA Assistant Principal Interns are 10-
month employees.

DPI will notify the LEA Finance Officer of the approved intern(s) and the dollars allotted for
interns (PRC 067).

5.5.3 Additional Information

The North Carolina Principal Fellows and Transforming Principal Preparation Program or
the school of education where the intern participates in a full-time master's in school
administration program shall supply the Department of Public Instruction with certification
of eligible full-time interns.

Full-time interns do not earn sick leave, annual leave, personal leave, holiday leave,
retirement, or longevity, but do qualify for FICA.

For any clarification related to benefits or licensure, please contact the Office of Licensure
and Educator Preparation.

See also Allotment Policy Manual (SBE policy ALOT-003) for other details on PRC 067.
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6 Teachers and Student Services Personnel

6.1 All Teachers and Student Services Personnel

6.1.1 Daily Rate of Pay

The following employees have their daily rate of pay based on 215 annual days regardless
of the number of weekdays in the month of service:
e allteachers
e all student services personnel, and
e all employees in split position where one of the positions is based on a 215 annual
days pay period daily rate.

The term “daily rate of pay” for the purpose of General Statute 115C-12(8) or for any other
law or policy governing pay or benefits (i.e., Annual Leave Payout) based on the teacher
salary schedule shall not exceed one twenty-second (1/22) of a teacher’s monthly rate of

pay.
Example:

An employee serves 50% of the day as a teacher (215 annual days basis) and
50% of the day as a principal (actual number of days in month basis).

This employee’s daily rate is calculated on 215 annual days.

6.1.2 Salary Schedule Placement

6.1.2.1 Teachers, school counselors, school social workers, and media coordinators

Those employed with the local boards of education are assigned a salary on the
appropriate classroom teacher salary schedule according to the class level of their
license, experience level, and area of assignment. (See Salary Schedules)

Beginning with the 2014-2015 fiscal year, in lieu of providing annual longevity payments
to teachers paid on the teacher salary schedule, the amounts of those longevity payments
are included in the monthly amounts under the teacher salary schedule.

A teacher compensated in accordance with this salary schedule shall receive an
amount equal to the greater of the following:
e The applicable amount on the salary schedule for the applicable school year.

e  For teachers who were eligible for longevity for the 2013—2014 school year, the sum
of the following:

o The teacher's salary based on the 2013-2014 legislated salary schedules (S.L.
2013-360, Sec. 35.11.)

o The longevity that the teacher would have received under the longevity system
in effect for the 2013—2014 school year (S.L. 2013-360, Sec. 35.11), based on
the teacher's current years of service.
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o The annual bonus provided in 2014-15 (S.L. 2014-100, Sec. 9.1(e).) This
provision typically applies to teachers, school counselors, school social
workers, and media coordinators paid at the top of their scale.

e  For teachers who were not eligible for longevity for the 2013—2014 school year, but
who were employed that year, the sum of the teacher's salary and annual bonus in
2014-15.

e Only the following teachers and instructional support personnel shall be paid on the
"M" salary schedule, or receive a salary supplement for academic preparation at the
six-year degree level or at the doctoral degree level G.S. 115C-302.10:

o School nurses and instructional support personnel in positions for which a
master's degree is required for licensure.

o Teachers and instructional support personnel who were paid on that salary
schedule or received that salary supplement prior to the 2014—2015 school
year.

o Teachers and instructional support personnel who complete a degree at the
master's, six-year, or doctoral degree level for which they completed at least
one course prior to August 1, 2013, and would have qualified for the salary
supplement pursuant to State Board of Education policy LICN-006 (formerly
TCP-A-006), as it was in effect on June 30, 2013.

o Teachers who obtain their master’s in administration, but are currently
assuming the role of a classroom teacher, must meet one of the three criteria
above in order to be paid on the master’s, six-year, or doctoral degree level.

6.1.2.2 Exception: Highest License Level

If an individual in a teaching or student services position holds at least one license area
beyond the required license level and completes at least one course prior to August 1,
2013, then that individual’s salary is certified at his or her highest education level of
licensure, even if the area of assignment is not the area with the highest-class level. The
individual must meet one of the three following criteria

o School nurses and instructional support personnel in positions for which a
master's degree is required for licensure.

o Teachers and instructional support personnel who were paid on that salary
schedule or received that salary supplement prior to the 2014—2015 school
year.

Teachers and instructional support personnel who complete a degree at the master's, six-
year, or doctoral degree level for which they completed at least one course prior to August
1, 2013, and would have qualified for the salary supplement pursuant to State Board of
Education policy LICN-006 (formerly TCP-A-006), as it was in effect on June 30, 2013.If
neither of the above criteria are met, the individual will be paid according to the license in
the area of assignment.

For those approved for master’s pay through Form G, see Section 6.2.2 for Non-
Educational Master’s Degree.
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Exception: Years of Experience

If the employee has multiple teaching areas with different years of experience, the
employee shall be paid according to the years of experience in the area of assignment.
Please contact salary@dpi.nc.gov to certify the years applicable. (See also Section 6.2.4
for Career Technical Teachers.)

6.1.2.3 Pay for Newly-Employed Teachers with Experience Credit (G.S.115-C-302.1(b3))

A local board of education shall determine the experience credit for a teacher in the first
year of employment with the local board for the purposes of placement on the salary
schedule.

The local board of education and the teacher shall not be responsible for repayment of
any State funds due to misapplication of the experience credit to the State salary schedule
for the first year of employment if the determination of experience credit was done in good
faith based on the teacher's verified prior employment record and the guidelines
established by the State Board of Education. However, a local board of education that
does not use due diligence to verify prior employment will be responsible for the
repayment of any overpayment of State funds.

The teacher must be paid at the appropriate experience level as determined by the State
Board.

e A teacher overpaid due to incorrect determination of experience credit is not entitled
to the same pay level in subsequent years.

o A teacher overpaid due to incorrect determination of experience credit shall not be
deemed to be demoted if the State Board's determination of experience credit results
in a reduction in salary in subsequent years of employment.

Refer to the Office of Educator Preparation and Licensure for the due diligence
requirements the LEA must meet for the waiver of overpayment to apply.

6.1.2.4 Audiologists, school psychologists and speech-language pathologists

The first step of the salary schedule for the following employees shall be equivalent to
Step 6 of the "A" salary schedule:
e school psychologists

e school speech pathologists who are licensed as speech pathologists at the master's
degree level or higher

e school audiologists who are licensed as audiologists at the master's degree level or
higher
These employees shall receive the following supplements:

e asalary supplement each month of ten percent (10%) of their monthly salary.
e an additional three hundred fifty dollars ($350.00) monthly salary supplement.

e eligibility to receive salary supplements equivalent to those of teachers for academic
preparation at the six-year degree level or the doctoral degree level.
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The twenty-sixth step of the salary schedule for these employees shall be seven and one-
half percent (7.5%) higher than the salary received by these same employees on the
twenty-fifth step of the salary schedule.

Certification for audiologists and school psychologists and Speech-Language Pathologists
follows procedures in Section 6.4.

6.1.2.5 School Counselors

School counselors who are licensed as counselors at the master's degree level or higher
shall receive a salary supplement each month of one hundred dollars ($100.00).

6.1.2.6 School Nurses

School nurses shall be paid on the teacher’s ‘M’ salary schedule according to their years
of experience. The Office of Educator Preparation and Licensure does not license school
nurses. LEAs evaluate the years of experience for school nurses employed in their local

education agency based on the individual’s experience as a registered nurse.

6.1.3 Master’s Degree Supplement for Teachers and Instructional Support
Personnel

Only the following teachers and instructional support personnel shall be paid on the “M”
salary schedule or receive a salary supplement for academic preparation at the six-year
degree level or at the doctoral degree level:

e School Nurses and instructional support personnel in positions for which a master’s
degree is required for licensure.

e Teachers and instructional support personnel who were paid on that salary schedule
or received that salary supplement prior to July 1, 2014.

e Teachers and instructional support personnel who

o complete a degree at the master’s, six-year, or doctoral degree level for which
they completed at least one course prior to August 1, 2013, and

o would have qualified for the salary supplement pursuant to the State Board of
Education policy LICN-006 (formerly TCP-A-006), as it was in effect on June
30, 2013.

If an individual in a teaching or student services personnel position is eligible to be paid on
an advanced or doctoral license s/he will receive an additional monthly supplement of

e  $126 per month for an advanced license and
e  $253 per month for a doctorate license.

The college/university makes the distinction if the degree qualifies as advanced. Typically,
an advanced degree is a 6th year degree, 30 hours beyond the masters.

6.1.3.1 Provisional License

Instructional Support personnel who are provisionally licensed shall be paid from the “A”
salary schedule.
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6.1.3.2 Effective Date for Salary Purposes

For salary purposes, all degrees above the bachelor’s level earned prior to April 1 of the
current school year will become effective in the same pay period as the license effective

date.

Example:

The license area effective date of a doctorate degree is November 15
(as shown on the Employment Inquiry screen). For salary purposes,
this doctorate degree will be effective for the entire month of
November.

All November paychecks retroactive to November 1 should reflect the
pay increase.

If the LEA pay period is from October 15—November 15, the pay
increase should only apply beginning November 1 and not October 15
as the degree was earned during the calendar month of November and
not October.

6.1.4 State-Funded Supplements for Teachers and Qualifying School
Administrators

The following applies to supplements paid from State PRC071 outlined in the Allotment
Policy Manual (SBE policy ALOT-003).

No individual salary supplement shall exceed the annual per-teacher funding amount
awarded to the unit.

An LEA may use these State funds to provide a supplement to a teacher,
instructional support personnel, or to an assistant principal or principal paid from the
teacher salary schedule pursuant to G.S. 115C-285(a)(8). See Sections 5.2.6 and
5.4.4.

No teacher or administrator may receive a supplement greater than the annual per-
teacher amount for their unit, which may not exceed $5,000.

The local board of education shall determine the frequency and the amount for each
eligible recipient.

Local boards of education may pay supplements to personnel who are funded from
non-state funds.

No supplements from this funding source shall be used for teachers who are not
eligible to be funded from the State Public School fund. e.g., Pre-K teachers.

Supplements are subject to TSERS.

6.1.5 Longevity

Teachers and instructional support personnel are not eligible for longevity. If an employee
currently working in a position not eligible for longevity accepts a position eligible for
longevity, the longevity payment is prorated for the portion of the time employed in the
eligible position.
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6.1.6 Legislated Teacher Bonuses

The bonuses in this subsection are not subject to TSERS. Qualifying teachers in an LEA,
charter, regional, or lab school are eligible for the bonuses in this subsection.

6.1.6.1 Third Grade Reading Bonuses

Bonuses are provided to 3" grade reading teachers who are in the top 25% in the State
based on the EVAAS growth scores. Teachers in charter and lab schools are eligible.

Bonuses are provided to 3" grade reading teachers who are in the top 25% in their
respective local education agency. Teachers in charter and lab schools are not eligible.

6.1.6.2 Fourth and Fifth Grade Reading Bonus and Fourth to Eighth Grade Math Bonus

Bonuses are provided to 4" and 5" grade reading teachers and 4" to 8" grade math
teachers who are in the top 25% in the State based on the EVAAS growth scores.
Teachers in charter and lab schools are eligible.

6.1.6.3 Advanced Course Bonuses

State-funded qualifying teachers who teach AP, IB, AICE courses are eligible for a bonus
based on the performance of the students, up to $3,500 based on prior year results.

e Qualifying teachers in North Carolina Virtual Public School are eligible to receive the
advanced course bonus.
e IB Theory of Knowledge is not an eligible advanced course.

e  Both teachers of IB- Diploma Program tests that are for courses that span over 1
years are eligible, if applicable.

e A sub-score does not qualify for a bonus.

o The teacher shall only be awarded a bonus payment for students who are enrolled in
the advanced course.

e For reporting purposes, the bonus is coded under Purpose Code 5260.

An eligible teacher or eligible career and technical education teacher must meet one of the
following criteria:

¢ Remains employed teaching in the same qualifying public school unit, or, if an
eligible advanced course teacher is only employed by the North Carolina Virtual
Public School program, remains employed teaching in that program, at least from the
school year the data is collected until January 1 of the corresponding school year
that the bonus is paid.

e Retired, between the last day of the school year in which the data is collected and
January 1 of the corresponding school year in which the bonus is paid, after attaining
one of the following:

o The age of at least 65 with five years of creditable service.
o The age of at least 60 with 25 years of creditable services.
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o Thirty years of creditable service. This includes a teacher who retired with an
effective retirement date of January 1 provided they meet the requirements
above.

6.1.6.4 Career Technical Education Credential Bonuses

State-funded qualifying teachers who teach students who attain credentials and
certificates approved by the State Board of Education are eligible for a bonus based on
the performance of the students, up to $3,500 based on prior year results.

Teachers in North Carolina Virtual Public School, charter and lab schools are eligible to
receive the bonus.

For reporting purposes, the bonus is coded to purpose 5120.

An eligible teacher or eligible career and technical education teacher must meet one of the
following criteria:

¢ Remains employed teaching in the same qualifying public school unit, or, if an
eligible advanced course teacher is only employed by the North Carolina Virtual
Public School program, remains employed teaching in that program, at least from the
school year the data is collected until January 1 of the corresponding school year
that the bonus is paid.

o Retired, between the last day of the school year in which the data is collected and
January 1 of the corresponding school year in which the bonus is paid, after attaining
one of the following:

o The age of at least 65 with five years of creditable service.
o The age of at least 60 with 25 years of creditable services.
o Thirty years of creditable service. This includes a teacher who retired with an

effective retirement date of January 1 provided they meet the requirements
above.

6.1.6.5 Small and Low Wealth County Signing Bonus for Teachers G.S.115C-302.8

Teachers and instructional support who accept employment a local education agency that
receives Small County Supplemental or Low Wealth County Supplemental Funding, may
be eligible for a signing bonus. The local education agency is required to match $1 dollar
of local funds for $1 of State funds expended up to $1,000 in State funds.

Teachers and instructional support personnel are those who are required to be paid from
the legislative certified teacher salary schedule and are typically eligible to be paid from
State PRC 001 and/or State PRC 007 and are working and coded to the school level. This
is consistent with the definition of teacher and instructional support used for other bonus
and compensation items.

This bonus is not subject to TSERS.

NCDPI School Business Services Page | 38



State Salary Manual 2025-26

6.1.7 Highly Qualified NC Teaching Graduate G.S. 115C-302.7

A highly qualified graduate who is employed by an LEA shall receive a salary supplement
each month at the highest level for which the graduate qualifies under this section.

A highly qualified NC Teaching Graduate is defined as a classroom teacher who:

e has zero years of experience on their educator license
e was employed for the first time as a classroom teacher on or after July 1, 2021
e graduated from an approved educator preparation program located in NC

o graduated with a GPA of 3.75 or higher and met a certain score on edTPA or PPAT
assessments:

o A score of 42 or higher for the World Languages and Classical Languages
edTPA assessments (those with 13 rubrics)

o A score of 57 or higher for the Elementary Education edTPA assessment
(those with 18 rubrics)

o A score of 48 or higher for all other edTPA assessments (those with 15 rubrics)
o A score of 44 or higher for the PPAT assessment

In all cases, these assessments must be nationally scored. Local scoring will not be
accepted.

6.1.7.1 Teaching Assignment

6.1.7.1.1 Low-Performing School

A highly qualified graduate whose initial teaching assignment is in a low-performing school
shall receive a monthly supplement of the equivalent of the difference in the State-funded
salary of the graduate and the State-funded salary of a teacher on the “A” Schedule with 3
years of experience.

The graduate is eligible to receive the calculated supplement for up to 3 years of
employment, if they remain teaching in that school, or teach in another low-performing
school or a low-performing district. If the graduate has a break in service, he/she is no
longer eligible for the supplement.

The list of low performing schools can be found on the DPI Accountability website.

Eligible Initial Employment years:
Graduates are eligible for the supplement if their initial employment at a low-performing
school began in

e 2021-22: 2019-20 & 2020-21

o 2022-23: 2020-21 & 2021-22

o 2023-24:2021-22 & 2022-23

o 2024-25: 2022-23 & 2023-24
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6.1.7.1.2 Licensed and Teaching in STEM or Exceptional Children (EC)

A highly qualified graduate who is licensed and teaching in science, technology,
engineering, or mathematics (STEM) or exceptional children (EC) shall receive a monthly
supplement of the equivalent of the difference in the State-funded salary of the graduate
and the State-funded salary of a teacher on the “A” Schedule with two years of
experience.

The graduate is eligible to receive this supplement for up to two years of employment, if
they are licensed and teaching in STEM or EC without a break in service.

6.1.7.1.3 Other Assignment

A highly qualified graduate who does not qualify for supplements under 6.1.7.1.1 or
6.1.7.1.2 shall receive a monthly supplement of the equivalent of the difference in the
State-funded salary of the graduate and the State-funded salary of a teacher on the “A”
Schedule with 1 year of experience.

The graduate is eligible to receive this supplement for up to 1 year of employment without
a break in service.

Coding: PRC 028 - Bonus for Highly Qualified NC Teaching Graduates. This is a
guaranteed allotment.

6.1.8 Extended Day and Extra Pay

Any work that a teacher does in the confines of the school day which is established by the
local board of education does not constitute extended day and therefore makes this time
ineligible for extra duty pay.

State funds may not be used to pay certified instructional personnel for a planning period
that is outside of the regular instructional day. Therefore, if a school decides to require a
teacher to teach an additional class and to schedule their planning period after the regular
instructional day, no State funds may be used to provide additional compensation.

Extended Day Pay Computation

The computation of payment for extended day duties for all employees is based on a
standard number of hours worked per month. The number of hours in a work month can
be obtained by using the following formula:

Formula: Hours per day x days in week = hours per week x weeks in year = hours per
year + months in year = hours per month (Hours refer to work hours.)

Hours Per Month

8.0x5=40.0x52=2,080 +12=173.33
7.5x5=375%x52=1950+12 = 162.50
7.0x5=35.0%x52=1,820+ 12 =151.66
6.5x5=325x52=1,690 + 12 = 140.83
6.0 x 5=30.0 x 52 = 1,560 + 12 = 130.00
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Divide the hours of extended-day time worked by the appropriate hours per month from
the table; multiply this result by the employee’s monthly salary to determine the extended-
day payment.

Example:

An employee works in a local education agency that considers 7.5
hours a regular workday. Forty (40) hours of extended-day time was
worked in November.

The regular monthly salary is $4,000. Extended-Day Payment = 40 +
162.50 = 24.62% x $4,000 = $987.62

6.1.9 Provisional Licenses: Failing to Meet Requirements

When an educator fails to meet the educational requirements for maintaining a provisional
license, the license will be classified as expired. Removal of the provisional area to
reinstate the initial license may result in ineligibility to serve in the specific capacity and/or
reduction to a lower pay level.

6.2 Teachers

6.2.1 Teacher Budget Codes and Attachment A

All budget codes are listed in the Chart of Accounts and the Attachment A document.
Teachers’ certified salary is coded to one of the following object codes:

e 121 — Classroom Teacher

