School Based Administrators Effective July 1, 2018

SECTION C
SCHOOL BASED ADMINISTRATORS
PRINCIPALS AND ASSISTANT PRINCIPALS

I. All School Based Administrators
A. DAILY RATE OF PAY

The daily rate of pay for school based administrators is based on the number of actual
weekdays in the month of service and is calculated as follows:

Monthly salary + number of weekdays in the month (21, 22, 23) = daily rate of
pay.
Administrators who are split between a position that is calculated based on the actual

days in the month and a position that is based on the standard 21.5 days per month have
their daily rate calculated on the standard 21.5 days.

EXAMPLE: An employee serves 50% of the day as a teacher (21.5 day basis) and 50%
of the day as an assistant principal (actual number of week day basis). This employee’s
daily rate is calculated on the 21.5 days per month formula.

I1. Principals
A. MONTHLY SALARY

See the Salary Schedules for a list of Principal legislated salaries and pay level
codes.

Session Law 20187-57 Section 8.23

1. Principals are paid monthly according to:

a) School size -
The average daily membership in the school- as-determined as follows:
July 1% to December 31% - by-the higher of the eusrent-prior year 1%t and 2™
month.
January 1% to June 30" the higher of the current year 1% and 2"* month.
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There are 5 categories of school size based on ADM range
0-400
401-700
701-1,000
1,001-1,300
1,301 and above

Schools with no ADM
There are 6 schools in the State that are authorized as schools to operate with the
students in membership in their base school. If the principal supervises one of the
following schools in the current school year

010311 Alamance County  Career Technical Education
320329 Durham County Holton Career

340332 WS/Forsyth County Career Center

491305 Mooresville City NF Woods Tech/Arts
550330 Lincoln County Lincoln School of Tech
780331 Robeson County Robeson Co Career Center

The size of the school shall be determined by the total course enrollments divided by 4.

b) Performance of schools supervised by the principal -
The accountability growth score for the schools supervised by the principal-

The foHewing-school growth scores shall be used during the following time

periods:
(1) Between July 1% 2018_and December 31 —2018the schoel-growth
scores-from-the-the three most recent available growth scores excluding
the most recent school year. 2014-2015,2015-2016—and-2016-2017

(2) Between January 1st—2029. and June 30™ —2049. the three most recent

available growth scores, including the most recent school year. the
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If, for at least 2 of the last 3 years, the principal has supervised a school that
does not receive an accountability growth score, the principal shall be placed
on the “Met” column.

Table of Accountability Placement of Principal

Base Met Exceeds
Not met + Met + Exceeded +
Not met + Met+ Exceeded +
Exceeded/Not Met Not Met/Met
Principal has not Exceeded +
supervised a Met +
school for 2 of the Not Met
last 3 years

Principal for 2 of
the last 3 years of a
school not eligible
to receive a school

growth score

Any year that a principal supervised a school for the majority of the year, which did not
have an accountability score, the growth score of “Met” shall be assigned.

2. HOLD HARMLESS
A principal shall receive an amount equal to the greater of the following:

1) The applicable amount determined by the salary schedules of the current
fiscal year.

@) For principals who were eligible for longevity in the 2016-2017 fiscal
year, the sum of the following:

a. The certified salary the principal qualified for in the 2016-2017 fiscal
year including, if applicable:

e Additional pay for ABC and Safe Schools achievements from
1997-1998 through 1999-2000

e Supplements for advanced degree or doctorate degree ($126 or
$253 monthly)

e Or the salary the principal received in the 2016-2017 fiscal year
pursuant to Section 9.1 of Session Law 2016-94 — teacher salary
schedule (Session Law 2017-212 SB 582 Section 2.4.(a))
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b. The longevity that the principal would have received based on the
2016-2017 fiscal year pay and the principal's current years of service.

(3) For principals who were not eligible for longevity in the 2016-2017 school
year, the salary the principal received in the 2016-2017 fiscal year
pursuant to Section 9.1 of Session Law 2016-94 or per A.2(2)a. in this
Section

3. ADVANCED AND DOCTORATE SUPPLEMENT
Effective July 1, 2017 principal are not eligible for advanced and doctorate supplements.

4. LONGEVITY
Effective July 1, 2017, principals are not eligible for longevity pay.

B. NO PAY DECREASE FOR TEACHERS OR ASSISTANT PRINCIPALS WHO
BECOME PRINCIPALS

A teacher or assistant principal who becomes a principal shall be paid, on a monthly
basis, at least as much as he or she would earn as a teacher or assistant principal
employed by that local school administrative unit. (Session Law 2016-94 HB 1030
Section 9.3.A), (G.S. 115C-285(8a) and (9)

TRANSFERS IN MERGED SYSTEMS
The rate of state pay for a principal who is transferred to a principal’s position:

« within a school system that has been created, or will be created, by merger
and,
« inaschool with lower current year average daily membership

will not be reduced for one calendar year following the date of the merger or
reassignment.

C. PRINCIPALS IN NEW SCHOOLS

Principals assigned to a new school may be employed prior to the opening of the school.
Salaries for these principals will be calculated based on the projected average daily
membership and the accountability placement of the principal.

NOTE: Documentation of the projected average daily membership must be submitted to
the School Reporting Section prior to the salary assignment. Additionally, if funds are
available, LEAs will be allowed to employ a principal four months prior to the opening of
the school. The allotment must be approved by the DPI Allotment Section prior to
certification of the salary. LEAs will need to notify Salary Administration after
receiving confirmation of allotment from the Allotment Section so the salary can be
certified.

D. PRINCIPAL ALLOTMENT REQUIREMENTS
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Schools open prior to July 1, 2011

Each school with 100 or more pupils in final ADM and/or seven or more full-time
equivalent state allotted/paid teachers and instructional support personnel, unrounded,
(based on prior year 6th pay period) is entitled to twelve months of employment for a
principal.

Schools open on or after July 1, 2011 (Section 7.14.(a) of Session Law 2011-145)

A school must have 100 students or more in final average daily membership to be
eligible for 12 months of employment for a principal, regardless of the FTE of staff.

E. BUILDING PRINCIPALS

A teacher employed as a building principal according to this regulation shall be paid:

« atthe appropriate pay level on the Assistant Principal salary schedule;

o based upon total years of experience on their teacher's license, with no extra
credit for years on their principal's license;

o at the scheduled monthly rate of pay for ten months.

o Effective July 1, 2017, a building principal shall not be eligible for longevity.

e The building principal shall be held harmless to the higher of the 2016-17
certified salary + longevity, if eligible and the current year salary assignment
on the assistant principal scale.

Notify DPI

The School Reporting Section must be notified in writing with the name and social
security number of the teacher designated as the building principal for appropriate salary
assignment. Failure to provide notification will result in a salary audit exception.

o [Experience credit
Experience as a building principal is not added to the ‘P’ principal license.
o Budget code
Building principals are coded 5110-001-121.
e Advanced degree supplement
A person serving as a building principal and holding an advanced or
doctoral license shall be paid an additional monthly supplement.
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SECTION D
TEACHER AND STUDENT SERVICES

I. All Teacher and Student Services Personnel
A. DAILY RATE OF PAY

The following employees have their daily rate of pay based on 21.5 days regardless of the
number of week days in the month of service:

 all teachers,

« all student services personnel, and

« all employees in split position where one of the positions is based on a 21.5
day pay period daily rate.

EXAMPLE: An employee serves 50% of the day as a teacher (21.5 days basis) and 50%
of the day as an assistant principal (actual number of days in month basis). This
employee’s daily rate is calculated on 21.5 days per month.

NOTE: The term “daily rate of pay” for the purpose of General Statute 115C-12(8) or
for any other law or policy governing pay or benefits (i.e. Annual Leave Payout) based
on the teacher salary schedule shall not exceed one twenty-second (1/22) of a teacher’s
monthly rate of pay.

B. SALARY SCHEDULE PLACEMENT
1. Teachers, school counselors, school social workers, and media coordinators

Those employed with the Public Schools of North Carolina are assigned a salary
on the appropriate classroom teacher salary schedule according to the class level
of their license, experience level, and area of assignment. (See Salary Schedules)

Beginning with the 2014-2015 fiscal year, in lieu of providing annual longevity
payments to teachers paid on the teacher salary schedule, the amounts of those
longevity payments are included in the monthly amounts under the teacher salary
schedule.

A teacher compensated in accordance with this salary schedule shall receive an
amount equal to the greater of the following:
(1) The applicable amount on the salary schedule for the applicable school year.
(2) For teachers who were eligible for longevity for the 2013-2014 school year,
the sum of the following:
a. The teacher's salary based on the 2013-14 legislated salary schedules
(S.L. 2013-360, Sec. 35.11.)
b. The longevity that the teacher would have received under the
longevity system in effect for the 2013-2014 school year (S.L. 2013-
360, Sec. 35.11), based on the teacher's current years of service.
c. The annual bonus provided in 2014-15 (S.L. 2014-100, Sec. 9.1(e).)
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NOTE: The above provision typically applies to teachers, school
counselors, school social workers, and media coordinators paid at the
top of their scale.

(3) For teachers who were not eligible for longevity for the 2013-2014 school
year, the sum of the teacher's salary and annual bonus in 2014-15 (S.L. 2014-
100, Sec. 9.1).

For more information on determining teacher salaries, see the Hold Harmless
document located at:
http://www.ncpublicschools.org/docs/fbs/budget/holdharmless16-17.pdf

NOTE: Only the following teachers and instructional support personnel shall be paid
on the "M" salary schedule, or receive a salary supplement for academic
preparation at the six-year degree level or at the doctoral degree level for the
2014-2015 school year and subsequent school years:

1) Certified school nurses and instructional support personnel in positions for
which a master's degree is required for licensure.

(@) Teachers and instructional support personnel who were paid on that salary
schedule or received that salary supplement prior to the 2014-2015 school year.

3 Teachers and instructional support personnel who (i) complete a degree at the
master's, six-year, or doctoral degree level for which they completed at least one
course prior to August 1, 2013, and (ii) would have qualified for the salary
supplement pursuant to State Board of Education policy TCP-A-006, as it was
in effect on June 30, 2013."

Please note: Teachers who obtain their masters in administration, but are
currently assuming the role of a classroom teacher must also meet one of the
above three (3) criteria in order to be paid on the masters, six-year, or
doctoral degree level.

EXCEPTION: YEARS OF EXPERIENCE

If the employee has multiple teaching areas, with different years of experience, the
employee shall be paid according to the years of experience in the area of assignment.
Please contact Salary Analyst to certify the years applicable. (See also page D-12
for Career Technical Teachers)

EXCEPTION: HIGHEST LICENSE LEVEL

If an individual in a teaching or student services position holds at least one license
area beyond the required license level and completes at least one course prior to August 1,
2013, then that individual’s salary is certified at his or her highest education level of
licensure, even if the area of assignment is not the area with the highest-class level except
if the area of assignment is a provisionally licensed area, it must have a form G approval
for the provisionally licensed area of assignment. Without form G approval for the
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provisionally licensed area of assignment, the salary will be certified at the class code level
indicated in the certification for provisional area.

* For those approved for master’s pay thru Form G, see page D-8 for Non-
Educational Master’s Degree and application for ‘M’ Supplemental Salary-Form G
Approval.

If neither (1), (2), nor (3) in the “NOTE” above are met, the individual will be
paid according to the license in the area of assignment.

Certification for audiologists, speech-language pathologists, and school psychologists
follows procedures in Section D V.

2. Audiologists, school psychologists, and speech-language pathologists

The first step of the salary schedule for (i) school psychologists, (ii) school speech
pathologists who are licensed as speech pathologists at the master's degree level
or higher, and (iii) school audiologists who are licensed as audiologists at the
master's degree level or higher shall be equivalent to Step 6 of the "A" salary
schedule. These employees shall receive a salary supplement each month of ten
percent (10%) of their monthly salary, and are eligible to receive salary
supplements equivalent to those of teachers for academic preparation at the six-
year degree level or the doctoral degree level.

The twenty-sixth step of the salary schedule for (i) school psychologists, (ii) school
speech pathologists who are licensed as speech pathologists at the master's degree
level or higher, and (iii) school audiologists who are licensed as audiologists at the
master's degree level or higher shall be seven and one-half percent (7.5%) higher than
the salary received by these same employees on the twenty-fifth step of the salary
schedule.

3. School Nurses

For the salary basis of school nurses, see Section D V.
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C. ADVANCED DEGREE SUPPLEMENT
Session Law 2014-100, Section 8.3.(a)

Only the following teachers and instructional support personnel shall be paid on the “M”
salary schedule or receive a salary supplement for academic preparation at the six-year
degree level or at the doctoral degree level for the 2014-2015 school year and subsequent
school years:

1) Certified School Nurses and instructional support personnel in positions for which
a master’s degree is required for licensure.

(@) Teachers and instructional support personnel who were paid on that salary
schedule or received that salary supplement prior to the 2014-2015 school year.

3 Teachers and instructional support personnel who (i) complete a degree at the
master’s, six-year, or doctoral degree level for which they completed at least one
course prior to August 1, 2013, and (ii) would have qualified for the salary
supplement pursuant to the State Board of Education policy TCP-A-006, as it was
in effect on June 30, 2013.

If an individual in a teaching or student services personnel position is eligible to be paid
on an advanced or doctoral license s/he will receive an additional monthly supplement,
of:

e $126 per month for an advanced license and
e $253 per month for a doctorate license.

NOTE 1: The college/university makes the distinction if the degree qualifies as
advanced. Typically, an advanced degree is a 6th year degree, 30 hours beyond the
masters.

Effective Date for Salary Purposes
For salary purposes, ALL degrees above the bachelor’s level that are earned:

e prior to April 1 of the current school year will become effective in the
same pay period as the license effective date.

EXAMPLE: The license area effective date of a doctorate degree is 11/15 (as shown on
the Employment Inquiry screen). For salary purposes, this doctorate degree will be
effective for the entire month of November. All November paychecks, retroactive to
11/1, should reflect the pay increase. If the LEA pay period is from 10/15 — 11/15, the
pay increase should only apply beginning 11/1 and not 10/15 as the degree was earned
during the calendar month of November and not October.
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D. VETERAN TEACHER BONUS

Any teacher with at least 25 years of teaching experience, who did not receive an increase in
State-funded salary pursuant to the 2018-2019 Teacher monthly Salary Schedule, and whe is
employed in a LEA on October 1, 20187, shall be paid a one-time annual bonus of $385 by
October 31, 20187. This bonus is not subject to retirement.

Coding: PRC 045 - Veteran Teacher Retention Bonus

E. HIGHLY QUALIFIED NC TEACHING GRADUATE

| S.L. 2018-5 Section 8.8 and S.L. 2017-57 Section 8.2 as amended by S.L. 2017-212 Section
2.3.(b)

A highly-qualified graduate who is employed by a LEA shall receive a salary supplement
each month at the highest level for which the graduate qualifies under this section

Highly qualified is defined as a classroom teacher who

e has zero years of experience on their educator license

e was employed for the first time as a classroom teacher on or after July 1, 2017.

e graduated from an approved educator preparation program located in NC.

e graduated with a GPA of 3.75 or higher and met a certain score on edTPA or
PPAT assessments:
0 A score of 42 or higher for the World Languages and Classical Languages
edTPA assessments (those with 13 rubrics)
0 A score of 57 or higher for the Elementary Education edTPA assessment (those
with 18 rubrics)
0 A score of 48 or higher for all other edTPA assessments (those with 15 rubrics)
0 A score of 44 or higher for the PPAT assessment
o In all cases, these assessments must be nationally scored. Local scoring will not
be accepted.

Teaching Assignment
1. Low performing school
A highly qualified graduate, whose initial teaching assignment is in a low
performing school shall receive a monthly supplement of the equivalent of the

difference in the State funded salary of the graduate and the State funded salary of
a teacher on the “A” Schedule with 3 years of experience.
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The graduate is eligible to receive the calculated supplement for up to 3 years of
employment, if they remain teaching in that school, or teach in another low
performing school or a low performing district.

If the graduate has a break in service, he/she is no longer eligible for the supplement.

For 2017-18, the low performing schools shall be those schools designated by the
State Board of Education as low performing based on the 2015-16 or 2016-17
Accountability results.

2. Licensed and Teaching in a STEM or Exceptional Childrens (EC)

A highly qualified graduate, who is licensed and teaching in a science,
technology, engineering or mathematics (STEM) or EC shall receive a monthly
supplement of the equivalent of the difference in the State funded salary of the
graduate and the State funded salary of a teacher on the “A” Schedule with 2
years of experience.

The graduate is eligible to receive this supplement for up to 2 years of
employment, if they are licensed and teaching in a STEM or EC area, without a
break in service.

3. A highly qualified graduate, who does not qualify for supplements under E1 or E2
shall receive a monthly supplement of the equivalent of the difference in the State
funded salary of the graduate and the State funded salary of a teacher on the “A”
Schedule with 1 year of experience.

The graduate is eligible to receive this supplement for up to 1 year of employment
without a break in service.

Coding: PRC 028 - Bonus for Highly Qualified NC Teaching Grad
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